Gendered occupational segregation remains prevalent across the world. Although research has examined factors contributing to the low number of women in male-typed occupations -namely science, technology, engineering, and math -little longitudinal research has examined the role of childhood experiences in both young women's and men's later gendered occupational attainment. This study addressed this gap in the literature by examining family gender socialization experiences in middle childhood -namely parents' attitudes and work and family life -as contributors to the gender typicality of occupational attainment in young adulthood. Using data collected from mothers, fathers, and children over approximately 15 years, the results revealed that the associations between childhood socialization experiences (~10 years old) and occupational attainment (~26 years old) depended on the sex of the child. For sons but not daughters, mothers' more traditional attitudes toward women's roles predicted attaining more gender-typed occupations. In addition, spending more time with fathers in childhood predicted daughters attaining less and sons acquiring more gender-typed occupations in young adulthood. Overall, evidence supports the idea that childhood socialization experiences help to shape individuals' career attainment and thus contribute to gender segregation in the labor market.
Introduction
Gendered occupational segregation remains prevalent across the world (Charles, 2011): Women are more likely to hold occupations related to education, health, and clerical work, whereas men are found more often in managerial, science, engineering, and physically demanding jobs such as construction (Steinmetz, 2012) . Gendered occupational attainment has corresponding social problems. First, it can prevent workers from choosing occupations in which they could perform well, which in turn deprives society and employers of skill and talent and is economically inefficient. Second, it contributes to the gender wage gap by excluding women from occupations that are better-paid than female-dominated occupations (Hegewisch, Liepmann, Hayes & Hartmann, 2010) . Third, women are less likely than men to hold high prestige positions -77.8% of chief executives and legislators are male, for example (U.S. Census Bureau, 2010) -which contributes to gender differences in power and influence within a society. Fourth, the availability of many bluecollar male-typed jobs (e.g., manufacturing) in the U.S. has dropped due to economic restructuring -leaving fewer available positions for men.
